CITY O F SAN F RAN CI SCO EMPLOYMENT DISCRIMINATION C & C PAID PA;ESNTALIIEEAVE ' PARITY IN PAY ORDINANCE
LABOR LAW POSTINGS ity & County of San Francisco

MINIMUM WAGE HUMANIGHTS compison E M PLOYM E NT OfficialNmiceomigmsl;rNwPare Parental Leave 0 dlnance ‘ . Clty & County Of San FranCISCO

City & County of San Francisco DISC RI MIN ATION = Parity in Pay Ordinance
Minimum Wage Ordinance IS AGAINST THE LAW

* Receive Paid Family Leave through the Employment Development Department (EDD) to bond with your new child
Amount: California Paid Family Leave (PFL) benefits rates are about 70-90% of regular weekly wages, depending on income, and up to a cap. San Francisco employers pay the difference between your weekly
Post wh ploy read easily. Failure to post this noti ly result in penalties.
As a job applicant, employee, or independent contractor in San Francisco, you
h Rte Efective - La s entrer enigor - 511 - Sl 3 are entitled to a workplace free from discrimination. Employers cannot treat
per hour
portor you differently on the basis of the following “protected classes:”
l bawat oras u y ’

OFFICIAL NOTICE

benefit from the California PFL program and 100% of your normal gross weekly wages (up to the maximum).
Race/Color National Origin Disability
Beginning July 1, 2026, employers must pay all employees who work in San Francisco (including temporary and part-time employees) at least $19.61 per hour.

Post Where Employees Can Read Easily. Failure to post this notice may result in penalties.

OFFICIAL NOTICE — Parity in Pay Ordil - Employer Consideration of Salary History

- Employers may not inquire about a job applicant’s prior salary or wages.

- Employers may not consider salary history when determining whether to offer employment to an applicant, or what salary to offer.

- An applicant may choose to share salary history information voluntarily and without prompting. If the applicant does so, the
employer may consider that information in determining the salary to offer that applicant.

Ciudad y Condado de San Francisco Ordenanza de Licencia Paternal Pagada
Aviso Oficial sobre los Derechos de Nuevos Padres o Madres
Usted podria recibir una compensacion suplementaria a su salario por parte de su empleador si se convierte en nuevo padre o madre, si cumple los siguientes requisitos:
* Ha estado empleado durante 180 dias o més
« Trabaja 8 horas y/o 40% del tiempo, por semana, dentro de los limites geograficos de San Francisco durante el periodo de revisidn retrospectiva
* Recibe el Permiso Pagado de Ausencia Familiar a través del Departamento de Desarrollo del Empleo (EDD) para vincularse con su nuevo hijo

Duracion: Hasta 8 semanas

Monto: Las tasas de beneficios del Permiso Familiar Pagado (PFL) de California son del 70 al 90 % de los sal les regulares, de los ingresos, y hasta un tope maximo.
Los empleadores de San Francisco pagan la diferencia entre su beneficio semanal del programa PFL de California y el 100% de su salario semanal bruto normal (hasta el méximo).
Los empleadores con 20 o més empleados en todo el mundo estan obligados por esta ley.

Employers may not disclose the salary history of a current or former employee to that person’s prospective employer without
written permission from that employee.

Employers may not retaliate against applicants who do not disclose salary history information.

For more information, contact:
San Francisco Office of Labor Standards Enforcement (OLSE)

U (415) 554-6469 == parityir 9 @ wwwi.sf.gov/olse-pp

AVISO OFICIAL — Ordenanza de Paridad Salarial
Salarial - Consideracion del Empleador de la Historia Salarial

Publicar donde los pueden leer fa La falta de 6n de este aviso puede resultar en sanciones.

Employers with 20 or more employees worldwide are covered by this law.
For more information, visit www.sf.gov/olse-pplo o call (415) 554-4190.
Sex/Gender Place of Birth HIV/AIDS Status
Sexual Orientation Ancestry Age
Gender Identity Religion/Creed Height or Weight

Additional protections are available at the State and Federal level. You are also protected even if you do not belong
to a protected class, but your employer believes you are in that protected class (for example, assuming you have a
different sexual orientation) or associated with a protected class (for example, dating a person of a different race).

YOU HAVE THE RIGHT

to a workplace free from discrimination, discriminatory harassment, and retaliation
in recruitment, selection, hiring, compensation, terms and conditions, training,
promotion, termination, reasonable accommodations for a disability, and more.

- Los empleadores no deben preguntar sobre el salario o sueldo anterior de un solicitante de empleo.

Los empleadores no deben tener en cuenta el historial de salario a la hora de determinar si ofrecer empleo a un solicitante, 0 qué
salario ofrecer.

Para obtener més informacidn, visite www.sf.gov/olse-pplo o llame al (415) 554-4190 - Un solicitante puede elegir compartir la informacién de historial de salario voluntariamente y sin recibir indicaciones. Si el

solicitante lo hace, el empleador puede tener esa informacion en cuenta al determinar el salario que le ofrecera al solicitante.

This minimum wage requirement applies to employees who work at least two (2) hours per week, Exceptions may apply as outlined in the San Francisco
Minimum Wage Ordinance and the California Labor Code.

Los empleadores no deben revelar el historial de salario de un empleado actual o anterior al posible empleador de esa persona
sin el permiso por escrito de ese empleado.
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Employees are protected from retaliation for asserting their right to be paid minimum wage. Employees may file a civil lawsuit against their employers
for any violation of the Ordinance. The City may also investigate possible violations and enforce compliance by ordering payment of all unpaid wages and
penalties.
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« ERBEREZANREA - SBE = EHHIEHEN TIF8 /N\FAl/EESE TR40%
« BRI MR (EDD) EMBHRER - BRBERNERNREASH G

= Los empleadores no pueden tomar represalias contra los solicitantes que no revelen informacién sobre su historial de salario.
Para obtener mas informacién, comuniquese con:
Oficina de Normas Laborales (OLSE) de San Francisco

Q.(415) 554-6469 == parityi @ www.sf.g I

For more information, contact the San Francisco Office of Labor Standards Enforcement (OLSE) at (415) 554-6292 or email mwo@sfgov.org.
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AVISO OFICIAL - Salario Minimo de San Francisco BERM 8288

Correo donde los empleados pueden leer facilmente. La falta de publicacion de este aviso puede resultar en sanciones.
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Apartir del 1, de julio de 2026, todos los empleadores deben pagar a todos los empleados que trabajan en San Francisco (incluyendo a los trabajadores

temporales y de tiempo parcial) por lo menos $19.61 por hora. HEESE -

FEBALAE www.sf.gov/olse-pplo SEELEE (415) 554-4190.

Este requisito de salario minimo se aplica a todos los empleados que trabajan dos (2) o mas horas por semana. La ordenanza municipal del salario
minimo y el cdigo laboral de California contienen algunas excepciones a este requerimiento.

Lungsod & County ng San Francisco Ordinansa ukol sa May Bayad na Pagliban ng Magulang

Q. (415) 554-6469

Los que estan protegidos contra represalias cuando deciden defender sus derechos laborales. Los empleados pueden presentar una
demanda civil contra sus empl encaso dei imiento de la Ordenanza. La Ciudad también puede hacer cumplir la ley del salario minimo
ordenando el pago de todos los salarios y multas adeudados.

Opisyal na Paunawa ng mga Karapatan para sa mga Bagong Magulang
Maaari kayong maging karapat-dapat sa karagdagang kabayaran mula sa inyong taga-empleyo kapag kayo ay naging bagong magulang, kung kayo ay:

If you have a conviction record, you have additional protections under the Fair
Chance Ordinance related to how an employer uses your record.

OPISYAL NA ABISO — oOrdinansa sa pagkakapantay-pantay ng sahod -
F lang ng mga ployer sa mga Nakaraang Sahod
Post kung saan madaling mabasa ng mga Ang i mag-post ng ito ay maaaring magresulta sa mga multa.

« Nakapagtrabaho nang 180 araw o higit pa
« Nagtatrabaho ng 8 oras at/o 40% ng inyong oras, bawat linggo, sa heograpikal na mga hangganan ng San Francisco sa panahon ng Lookback Period
« Tumatanggap ng May Bayad na Pagliban alang-alang sa Pamilya (Paid Family Leave) sa pamamagitan ng Employment Development Department (EDD) upang makapiling ang inyong bagong anak

Para obtener mas informacidn, contacte a la Oficina de Normas Laborales (Office of Labor Standards Enforcement: OLSE) de San Francisco al
(415) 554-6292 0 envie un correo electrnico a mwo@sfgov.org.
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Hindi maaring

\g ang mga sa apli sa trabaho tungkol sa nakaraan nitong mga sahod o kita.

- Hindi maaaring isaalang-alang ng mga ang mga g sahod sa iya kung iaalok ang trabaho sa
aplikante, o kung magkanong sahod ang iaalok.

Haba ng Panahon: Hanggang 8 linggo

- Kung nanaisin ng aplikante, maaring nitong kusang ibahagi ang kanyang nakaraang sahod na walang pagdidikta galing sa
employer. Kung ginawa ito ng apli , maaring isaalang-alang ng ang ing imp: 1sa iya ng
sahod na iaalok sa aplikante.

All-Gender Toilets Diaper-Changing

Halaga: Ang mga halaga ng benepisyo ng California Paid Family Leave (PFL) ay nasa 70-30% ng regular na lingguhang sahod, depende sa kita, at may limitasyon. Binabayaran ng mga taga-empleyo sa San

doaks ; : Francisco ang kekulangan sa pagitan ng inyong ingguhang benepisyo mula saprograma ng Calfornia PR at 100% ng inyong normel n kabuuang linggunang sahod (nanggang sa pnakamalaking halage). - Hindi maaaring ihayag ng mga employer ang nakaraang sahod ng sinumang empleyado nito, sa kasalukuyan man o nakaraan, sa
B20265TH1AEE - FARIUASHES SN TANFARS (OEERESRERES ) THE/E/ ES1061E5 - TO||etS Inany business that are (1) . Accommodatlons : Ang mga taga-empleyo na may 20 o higit pang empleyado sa huong‘mundoay sakop ng ha{asna ito. |s‘an? empléyer na na»g—aa»lc\k g trabaho dito ng walang kasul‘a(ang nagb'blgaymahlmulm galing sa nasa‘bmg empleyado.
SEETARAERREETES @ MEOEE - BT RO ERERRES L/ 8 E TAEARINE T s|ng|e.user and (2) open to the pUblIC orthe All businesses with dlaper-changlng Para sa karagdagang impormasyon, bisitahin ang www.sf.gov/olse-pplo o tumawag sa (415) 554- 4190. - Hindi maaaring maghiganti ang mga e:!pluyer laban sa mga alpllkante sa trabaho na hindi nagpaalam ng kanilang nakaraang sahod.
2 ETER NSIo ES SHES - B | ENERRBES BEELIER B LAEN ara sa mpormasyon, in ang:
e - business’ employees must have signage accommodations in their women's o ous oo LuAt v Naht Phén UG Con G Hu San Francisco Office of Labor Standards Enforcement (OLSE)
Thanh Phd & Quan San Francisco Luat vé Nghi Phép Nudi Con C6 Hudng Ludng R (415) 554-6469 =2 parityinpay@sfgov.org @ www.sf.gov/olse-ppo
BEERESADRETIENENDZRRENAZITEEE - BEYLOBERKOHTRANETRERERN - HBFHC I indicati i ileti o i 2 i PR e . - - -
ot Gyl el M R o ol = indicating the single user toilet is All-Gender. restroom must also have diaper-changing Thong Béo Chinh Thcvé Quyén Loj danh cho Cha Me i C5 Can THONG BAO CHINH THUC — Lust Binh ing trong Tra Luong -
i “ e ¥ Quy vi c6 thé du diéu kign nhan khoan tién bdi hoan bd sung ti chi lao dding khi trd thanh cha me, néu quy vi dép tng céc diéu kign sau: Quyén Xem Xét Lich Sir Tién Luong ctia Chi Lao Péng

METRESE, - HHE (415) 554-6292 HEHE mwo@sfgovorg. = EHE THITE (OLSE) BHE - These restrooms must also be made accommodations in men's or All-Gender « D3 mvige 8180 ngay 1 n bang & Ntng Nt Nhan Vien D& Boc Buge. Ve knong dang thong bio nay o6 thé b phat

ava”ab]e to people of any gender |dent|ty restrooms. « Lam viéc 8 gid va/hodc 40% thsi gian mdi tuan, trong pham vi dia gidi hanh chinh cia San Francisco trong Giai Boan Xem Xét - Chil lao déng khéng dugc héi vé mic luong hodc tién céng trude day ciia (ng vién xin viéc.

« Dang nhan trg cap Nghi Phép Cham Soc Gia Binh C6 Hudng Luong tir Co Quan Phét Trién Viéc Lam (EDD) dé cham soc va gan két vi con mdi sinh/con méi nhan nudi - Chi lao déng khéng dugc xem xét lich sir tién Iuong ciia dng vién khi quyét dinh cé nén tuyén dung ng vién dé hay khéng hodc
mic luong dé nghi.

- Ung vién c6 thé ty nguyén chia s& thang tin lich sif tién Iuong, chii lao déng khong dudc nhic vé van dé nay. Néu (ng vién cung
c&p lich s tién luong, chi lao ddng c6 thé xem xét thang tin d6 dé xac dinh mic Iuong dé nghi cho ting vién.

- Chiilao dong khong dugc tiét 1 lich sir tién Iuong cdia nhan vién hién tai hodc nhan vién cii cho ch lao dong tuong lai khi chua

Opisyal na Abiso - Pinakamahabang Pasahod sa San Francisco

Post Saan empleyado Puwede Basahin Madaling. Ang pagkabigong mag-post ng paunawang ito ay maaaring magresulta sa mga multa.

S6 tién: Mdc trg céip Nghi Phép Cham Sdc Gia Binh C6 Hudng Luang (PFL) cia bang California I khoang 70-90% tién luong tudn thong thubing (tliy theo thu nhap) va khang vuiat qué mic trdn quy dinh. Chd lao
d0ng tai San Francisco sé chi tré phan chénh éch gia mifc trg cép tudn ma quy vi dugc nhén tif chuong trinh PFL cia California va 100% téng luang tudn thong thuting clia quy vi (khdng vugt qué mic ti da).
Lugt nay 4p dung ddi véi cac chil lao ddng 6 tir 20 nhan vién trd 1&n trén toan the gidi.

If you think you have been discriminated against,
contact the Human Rights Commission.

Services available in any language | Appointments Tuesday, Wednesday, and Thursday
25 Van Ness Ave, 8th Floor | (415) 252-2500 | hrc.info@sfgov.org | sf-hrc.org

Simula sa Hulyo 1,2026, lahat ng mga employer ay d sa lahat ng na sa San Francisco (kasama ang
pansamantala at part-time na mga empleyado) ng sahod na hindi bababa sa $19.61 bawat oras.

dugc s cho phép bing van ban tir nhan vién dé.
- Chu lao dong khong dugc tra this nhitng ing vién khong tiét 10 thong tin lich sir tién luong.
D& biét them thong tin, vui long lién he:
Van Phong Thuc Thi Tiéu Chudn Lao Bong San Francisco (OLSE)
. (415) 554-6469 == parityinpay@sfgov.org @ www.sf.gov/olse-ppo

Ang pinakamababang pasahod na ito ay ay samga na nag ng hindi bababa sa dalawang (2) oras bawat linggo. Maaaring
may mga pagbubukod na nakasaad sa San Francisco Minimum Wage Ordinance at sa California Labor Code.

DE bit them théng tin, hay truy cap www.sf.gov/olse-pplo hodc goi (415) 554- 4190,

Ang mga empleyado na ipaglalaban ang kanilang karapatan sa Ordinansang ito ay protektado sa paghihiganti ng employer.
Ang mga empleyado ay maaring maghain ng sibil na demanda laban sa kanilang employer sa anumang paglabag sa Ordinansa.
Ang Lungsod ay maaring mag-imbistiga ng mga posibleng paglabag at maaring ipatupad ang Ordinansang ito sa pamamagitan
ng pag-uutos sa mga employer na bayaran ang kulang sa suweldo at ang mga multa.

e of Labor Standards Enforcement For more information please

For more information

Office of Labor Standards Enforcement o
please visit www.sf.gov/olse

Para sa karagdagang kaalaman, tawagan ang San Francisco Office of Labor Standards Enforcement (OLSE)

sa (415) 552-6292 o email mwo@sfgov.org.
PAID SICK LEAVE

OduumanbHoe yBefomaeHNe - MunnmanbHas 3apnnara B CaH-OpaHumcko

11nakat J0mKeH HaXoAUTbCA Ha BUAHOM MecTe. HepasmeLeHie 3T0T0 nniakara MOXeT NpUBECTH K WTpagam.

Haumnas ¢ 1uona 2026 roaa, Bee paboToaaten 06s3aHbl NAATUTb BeM ¢
COTPYAHUKOB C HEMOMHBIM pabouim Axen), He Metee $19.618 uac.

8 CaH-Op K0 (BKNI0YA BPeMEHHbIX COTPYAHUKOB 1

Ciudad y Condado de San Francisco Ordenanza de permiso de ausencia por enfermedad pagada Lungsod at County ng San Francisco Ordinansa ukol sa May Bayad na Pagliban Dahil sa Sakit
La Ordenanza de permiso de ausencia por enfermedad pagada de San Francisco requiere que los empleadores den permiso de ausencia por enfermedad pagada a todos los empleados Ang Ordinansa ng San Francisco ukol sa May Bayad na Pagliban Dahil sa Sakit ay nag-aatas sa mga taga-empleyo na magkaloob ng may bayad na pagliban dahil sa sakit sa lahat ng

C|ty & county Of san Fran[ﬂsco (incluidos los empleados temporales y de medio tiempo) que trabajen en San Francisco. empleyado (kabilang ang mga atpart-time na na gumaganap ng trabaho sa San Fancisc.
Pald Slck Leave Ordlnance Los empleados ganan 1 hora de permiso de ausencia por enfermedad pagada por cada 30 horas que trabajan. « Kumikita ang mga empleyado ng 1 oras na may bayad na pagliban dahil sa sakit para sa bawat 30 oras na nagtrabaho.

Covered Employers Must Post Where Employees Can Read Easily

3101p it nasl AK KoTopbie paBoTaloT He MeHee f1ByX (2) 4acoB B Heaenio. VicknioueHia MoryT

A8 C00TBETCTBIM C Mo 0 it nnare Can-OpaHuincko 1 TpyzioBbiM Kosiekcom Kanudophuu.

« El permiso de ausencia por enfermedad empieza a acumularse el primero del empleo. + Magsisimulang mag-ipon ng pagliban dahil sa sakit sa unang araw ng pag-eempleyo.
« El permiso de ausencia por enfermedad acumulada en un afio se traslada al afo siguiente. « Idinadagdag taun-taon ang naipon na pagliban dahil sa sakit.

Los empleados pueden empezar a utilizar el permiso de ausencia por enfermedad a partir del dia nimero 90 del empleo. Maaaring magsimulang gamitin ng mga empleyado ang pagliban dahil sa sakit sa ika-90 araw ng pag-eempleyo.

COTpYRHIKH 33LLYLLGHSI OF OTBETHON: AfiTBIII 33 OTCTaVBAHHE CoOETO 363 Ha Moy ekie nnarl. BNpase Noars i permiso de ausencia por enfermedad se puede utiizar para: Maaaring gamitin ang may bayad na pagliban dahilsa saki para sa:
TPXAAHCKIIE UCK NPOTVB CBOVX P 3anoe nanHoro Mo Topoz, Takxe BNpaBe paccnefioBaTh BO3MOXHbIE HapyLIEHNS I - La condicion de salud o cuidados preventivos del empleado mismo, - Sariling kondisyon ng kalusugan ng empleyado o pangangalaga para sa prebensyon,
obecneuitBatb BbiNONHEHHe AaHHOTO [10CTHOBNEHNA NyTeM U3GaHNA, Npka3as BCH0 ATy i WIPaghl. - Cuidado de un familiar inmediato o una persona designada, - Pangangalaga para sa malapit na miyembro ng pamilya o isangitinalagang tao,
! - Razones especificasrelacionadas con la violencia doméstica, la agresion sexual, o el acecho. - Mgatinukoy na dahilan na kaugnay sa karahasan sa tahanan, sekswal na pananakit, o pagsunod nang palihim (talking).
[Jina nony ii uHGop BAXMTECH C 110 06ecrneyeriio cobiofeHitA TpyRoBbIX cTanzapTos Can-Opatumcko (OLSE) no Tenedomy Se prohibe la discriminacién o represalias contra un empleado por solicitar o utilizar el permiso de ausencia por enfermedad. Los empleados pueden presentar una queja si un empleador omite Ipinagbabawal ang pagganti o diskriminasyon laban sa isang empleyado para sa paghiling o paggamit ng may bayad na pagliban dahil sa sakit. Maaaring magsampa ng reklamo ang

(415) 554-6292 wnw 0 37KTPOHHOIE nouTe Mwo@sfgov.org. proporcionar el permiso de ausencia por enfermedad obligatorio o incurre en represalias o discriminacion. mga empleyado kung mabigo ang taga-empleyo na magkaloob ng inaatas na may bayad na pagliban dahil sa sakit 0 nasangkot sa paghihiganti o diskriminasyon.
Para obtener mas informacién, comuniquese con: Para sa Karagdagang Impormasyon, kontakin ang:
Oficina del Comisionado Laboral de California en San Francisco Oficina de Normas Laborales (OLSE) de San Francisco California Labor Commissioner’s San Francisco Office San Francisco Office of Labor Standards Enforcement (OLSE)

Q,(415)703-5300 @ www.dir.ca.gov/dlse/paid_sick_leave.htm Q& (415) 554-6271 B3 PSLasfgov.org @ www.sfgov/olse-pslo Q,(415)703-5300 @ www.dir.ca.gov/dise/paid_sick_leave.htm Q, (415)554-6271 [ PSL@sfgov.org @ www.sfgov/olse-pslo

Thong béo Chinh thiic - Mdc Iuong toi thigu & San Francisco

Y6t thi & nhiing noi nhan vién c6 thé doc mgt cach d@ dang. Viac khang yét thi thang béo niay c6 thé dan dén cac hinh phat, The San Francisco Paid Sick Leave Ordinance requires employers to provide paid sick leave to all employees (including temporary and part-time workers) who perform work in San Francisco.

« Employees earn 1 hour of paid sick leave for every 30 hours worked. ONE HOUR E ARNED = 5 ER EBRAE B Thanh Phd va Quén San Francisco Luat Nghi Om Huéng Luong

« Sick leave begins to accrue on the first day of employment. SEMAFEEBIEG)  BEMBEBRFAEE—SHLFNEL (2EEREFEET ) RESFHHER - Luét Nghi Om Hugng Luong ciia San Francisco yéu cau chi lao dong phai ap dung ché do nghi 5m hudng luang cho tat ca nhan vién (bao gom ca nhan vién tam thasi va
« Accrued sick leave carries over from year to year. = - 0 g ban thai gian) lam viéc tai San Francisco.
o ST {F 30 /1\E - BIGTES 1 /)6 iR - PP
« Employees may begin using sick leave on the 90th day of employment. for every BB S E S — R eB A B + Nhan vién se!\gh lay dugc 1gits nghi 3m hung lvong sau méi 30 gids [am viéc,
« Paid sick leave may be used for: b « Thoi gian nghi 6m hudng ludng bt dau dudc tich Iy ti ngay dau tién nhan vién di am
he employee’s own health condition or preventive care, ﬁﬁ”:h%%ﬁﬁw)lﬂl’igmf o e o o « Thoi gian nghi 6m tich Iy dudc cong don tir ndm nay sang nam khac.
are for an immediate family member or a designated person, WORKED ToliEES 90 %Eﬁﬁgﬂﬁﬁﬁﬁ?ﬂsﬁ‘lwﬁﬁ% « Nhén vién co thé bt dau st dung ché d nghi 5m vao ngay i lam thi 90.
pecified reasons related to domestic violence, sexual assault, or stalking. RO AR TIER « Ché dd nghi 6m hudng luong cd thé sif dung trong trung hop:
" o . . . . WS ay FER - Nhan vién bj dau 6m hodc can cham soc phong ngifa,
S:«::ngaangoer; :)"v ;1;:;“:‘\'\3:(::2ig:\:;;:g::pluyee for requesting or using paid sick leave is prohibited. Employees may file a complaint if an employer fails to provide the required paid sick leave 8% A ByFRS %  Thanh vien gia dinh truc hé hojc ngudi dudc chi dinh ¢ duge cham séc,
: For More Information, contact: | BEARERY . MEELEHSETEERE - Cac 1y do dac biét lién quan dén bao lyc gia dinh, tan cong tinh duc hodc bi rinh rap.

i issioner’ i _ . O - e e e " e e Py _ S Nghiém c&m tra this hodic phan biét ddi U véi nhan vién da yéu cau hodc sit dung ché dd nghi 6m hudng luong. Nhan vién c6 thé ndp don khiéu nai néu chii lao dong
California Labor Commissioner's San Francisco Office San Francisco Office of Labor Standards Enforcement (OLSE) THE TS AN SR EMETRENLS - EEE AT ENSSHEE  UARE - WHTA B ToRLeR - Khong 4 dung ché d6 nghi 6m hdang iong theo yéu cAu hay c6 hanhvi rd his hodc phan bit 43t i

Q, (415)703-5300 @ www.dir.ca.gov/dlse/paid_sick_leave.htm Q,(415)554-6271 (5 PSLasfgov.org @ www.sfgov/olse-pslo o
MBESEM - FEAS - S, A . < ohe PR, .
Van Phng San Frandisco ctia Uy Vién Lao Bng Calfornia Van Phong Thc ThiTiéu Chusn Lao Dong San Francisco (OLSE)

NS THERRAZ=HHRAZ TS T TR A (OLSE) Q(415)703-5300 @ www.dir.ca.gov/dlse/paid_sick_leave htm Q(415) 5546271 52 PSLasfgov.org @) www.sfgov/olse-pslo
Q,(415)703-5300 @ www.dir.ca.gov/dlse/paid_sick_leave.htm Q,(415)554-6271 BRI PSL@sfgov.org @ www.sfgov/olse-pslo

BAt dAu tif ngay 1thang 7 ndm 2026, tt c& chii lao ddng phai tré cho tét ca nhan vién lam viéc tai San Francisco (bao gom ca nhén vién tam thisi va ban
thi gian) it nhat 1a $19.61 mot gid.

Quy dinh vé mic Iuang toi thiéu nay &p dung cho nhan vién lam viéc hai (2) gits hodc nhiéu han méi tuan. Cac trdng hap ngoai Ié ¢6 thé dugc ap dung
nhu @@ néu trong luat vé mitc luong toi thi€u ciia San Francisco va Bd lut lao dong California,

Nhén vién s dugc béo vé dé khong bi tré th khi 1én tigng khéng dinh quyén clia ho vé mic ludng t6i thidu clia thanh phd. Nhan vién cd thé kign dan
suf chi lao dong vé vi pham lut nay. Thanh phd c6 thé diéu tra cac vi pham xéy ra va thyc thi cac yéu cau vé mic luong t6i thiéu bang céch ra Ignh
thanh todn tt ca céc khodn tién luong chua tré va tién phat.

5 bigt thém thong tin, hay lié 6i Van pho i Tidu chud 6 i i i D& bigt thém thong tin, vui long lién hé:
e biét thém thong tin, hay lién lac vdi Van phong Thyc thi Tiéu chuan Lao dong San Francisco San Francisco Office of Labor Standards Enforcement € biét thém thong tin, vui long lién he:

(OLSE) & s6 dién thoai (415) 554-6292 hodc glii email vé mwo@sfgov.org.

Office of Labor Standards Enforcement For more information please visit www.sf.gov/olse
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